5.20.010-P District Employment Practices

(1)

(2)

®3)

The superintendent shall direct the development of a program of
continuous staff recruitment and selection, the goals of which will be to
hire, train; and advance the most qualified individuals in all employment
categories to meet the educational and staff needs of the district
regardless of race, color, religion, age national origin or sex. To implement
this policy of equal opportunity and treatment:

(a) Inasmuch as the proportion of the district's students who are minority
students substantially exceeds the proportion of the work force
resident in the district who are minority workers, the percentage of
minority workers in the work force of the community should not be
any kind of a maximum target for the district. He shall report such
goals, and the progress toward such goals, to the Board not less
frequently than semiannually;

(b) The district shall not limit, segregate or classify its employees or
applicants for employment in any way which would deprive any
individual of employment, training or promotional opportunities or
otherwise adversely affect any individual's status as an applicant or
employee, because of the individual's race, color, religion, age
(between 18 and 70), national origin, sex or physical handicap;

(c) The district shall not discharge or refuse to hire any individual or
otherwise discriminate against any individual with respect to that
person's compensation, terms, conditions, or privileges of
employment, because of the individual's race, color, religion, age
(between 18-70), national origin, sex, or physical handicap.

The foregoing provisions shall not be construed to impose quotas for
employment, retention or advancement of individuals from different groups
or to prevent the district from giving appropriate consideration to those
bona fide educational or occupational requirements, including length of
service, appropriate tests or other criteria, recognized by Title VII of the
Civil Rights Act of 1964 (42 USC S2000e et seq.) and the Oregon Civil
Rights Laws ORS 659.026, 659.030, and 659.425.

The superintendent shall continue to direct staff development programs for
all employees of the district further to strengthen among all employees
awareness and appreciation of cultural diversity, skills of communication
and sensitivity to the feelings of all persons regardless of their race, color,
religion, sex, age, or national origin.

Legal References: ORS 326.051; ORS 659.037; ORS 332.505; ORS 659.150; ORS 342.934;
ORS 659.230; ORS 659.015; ORS 659.270; ORS 659.029; ORS 659.340; ORS 659.030; ORS
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659.410 - 659.430; ORS 659.035; OAR 581-021-0045; Title VI of the Civil Rights Act of 1964,
42 U.S.C.A., Section 2000(d) (West 1985); Title VI1I of the Civil Rights Act of 1964, as
amended, 42 U.S.C.A., Section 2000(e) et seq. (West 1985); Age Discrimination in Employment
Act of 1967, as amended, 29 U.S.C.A., Section 621 (West 1985); Age Discrimination Act of
1975, as amended, 42 U.S.C.A., Section 6101 (West 1985); Equal Pay Act of 1963, as amended,
29 U.S.C.A., Section 206(d) (West 1985); Rehabilitation Act of 1973, 29 U.S.C.A., Sections 504,
791, 793 and 794 (West 1985); Title IX of the Education Amendments of 1972, 20 U.S.C.A.,
Sections 1681, 1682 and 1683 (West 1985)

History: Adpt. 4/29/74; Amd. 1/8/79; Amd. 3/82 ed.; Amd. 9/95 ed.

Portland Public Schools Page 2 of 2 Portland, Oregon



