
Category Policy Staff 
Workload

Board 
Workload

Deadline Proposed (Next) 
Meeting Agenda

Estimated time for 
engagement

Target First 
Reading

Priority/ Timeframe Description

Compliance Title IX 4.30.060 heavy light Past due 11/16 Most engagement to 
happen after adoption 12/15 Staff drafts ready by 11/16 compliance with/reconciling state & fed 

laws/regs 
Student Suicide 
Prevention 4.xxxx

moderate light Past due 11/16 60 days 12/15 OSSS team to provide update on 
11/16

NEW POLICY to implement new 
legislation

All Students Belong OAR 
581-022-2312 moderate light 1/1/21 11/16 Most engagement to 

happen after adoption 12/15 Staff draft ready by 11/16 NEW POLICY   ODE reg banning hate 
speech/symbols

Comprehensive 
Sexuality Education 
6.40.013

light light 12/7 None anticipated 12/15 Staff draft ready by 11/16 clarify opt-out provisions based on 
ODE regs

Foundation 7.10.030 heavy heavy 1/25 80 days 4/13 Staff draft ready by 1/15/21 address policy structure, defining 
authority, ops

Student Conduct & 
Discipline 4.30.010 heavy moderate Past due TBD

TBD (significant 
engagement already 
completed)

TBD On Hold until PAT negotiations 
complete; estimated start date is ____

address compliance, disp discipline, 
RESJ
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Workload

Board 
Workload

Deadline Proposed (Next) 
Meeting Agenda

Estimated time for 
engagement

Target First 
Reading

Priority/ Timeframe Description

Formal Public 
Complaints 4.50.032 moderate heavy 10/26 Focused engagement for 60 

days 2/9 Board to discuss redline and 
engagement plan 10/26 improve clarity, family experience

Real Estate policy 
8.70.040

moderate heavy 10/26 Focused engagement for 30 
days

12/1 
(sooner?)

Board to discuss redline and 
engagement plan 10/26

technical amendments for permitting; 
criteria for non-standard terms

Indemnification
moderate moderate 11/16 Limited, in consultation 

with HR 1/12 Board to provide conceptual direction 
to staff on [TBD]

NEW POLICY to address defense of 
certain empl-related claims not 
included in current policy or law

Code of Ethics 5.xx.xxx
heavy heavy 12/7

Focus group of employees; 
on-line comments for 45 
days

2/23 Staff drafts ready by 11/16
NEW POLICY to complement Nepotism 
policy, conform to best practice, clarify 
conflicts of interest

Professional Conduct 
btwn Adults & Students 
5.10.064

moderate moderate 12/7 TBD in consultation with HR 1/12 Staff drafts ready by 11/16
recommended changes to reflect 
distance learning tech and refine 
contractor requirements; RESJ Lens

Climate Crisis Response heavy moderate 12/7 90 days 2/23 Board to provide conceptual direction 
to staff at 12/7 meeting NEW POLICY  student initiated

OSBA section DB light light 12/7 None expected 12/15 Staff update ready by 12/7 consider changes recommended by 
OSBA

Computer Use 8.60.040 moderate light 1/25 None expected 2/9 Staff drafts ready by 1/25 updates needed to reflect best 
practices, tech changes

OSBA revisions moderate light TBD Ongoing
Committee Charter light light TBD Staff draft ready by 12/7

Enrollment 4.10.051 heavy heavy parameters for changes to catchment 
boundaries, feeder patterns

Student Rep Duties 
1.20.012

moderate moderate Students to provide proposed edits by 
_____ student-initiated amendments

Discretionary


